














































 
 

 

 

 
Spring 2017 

(Supplement to 2016) 

 
Salary Survey Results 

Analyzed in Thirds 
 

Police Group Only 
 

 

 

 

 

 

 

 

 

 



 
 

 
Salary Survey Participants 

 
 
 
 

A salary survey request was sent to Evansville, IN and no response was received. 
 
 
*Data from the Cost of Living Index published by the Council for Community and Economic 
Research in January 2016 which includes 2015 Annual Average Data. 
 
 
 

 

 

  

Benchmark Cities Cost of Living* City Population 
Abilene, Texas 92.8 120,099 
Amarillo, Texas 86.0 196,429 
Chattanooga, Tennessee 95.1 173,366 
Columbia, South Carolina 95.1 133,358 
Columbus, Georgia 89.6 202,824 
Fort Wayne, Indiana 86.2 256,496 
Grand Rapids, Michigan 92.4 192,294 
Huntsville, Alabama 91.2 186,254 
Kalamazoo, Michigan 85.3 75,548 
Knoxville, Tennessee 86.4 183,270 
Salt Lake City, Utah 96.4 191,180 
Savannah, Georgia 90.9 142,772 
Springfield, Missouri 88.7 164,122 
Waco, Texas 92.0 129,030 
Wichita Falls, Texas 89.8 104,898 



 
 

 
 

SPRING 2017 
(SUPPLEMENT TO 2016 SALARY SURVEY) 

POLICE ONLY 
INSTRUCTION SHEET 

 

In May 2017, the City’s fourteen (14) benchmark cities were surveyed to identify 
authorized increases since March 1, 2016, for the designated police positions.  Eight (8) 
of the fourteen (14) cities responded.  The data has been incorporated and compared 
accordingly. 
 
Please note the following definitions concerning the enclosed annual salary 
survey data: 
 
MAXIMUM:   This is the survey city’s maximum annual salary rate for the matched 
position rounded to the nearest dollar. If the position is on contract, the salary is 
negotiated or if no salary maximum is established, the current salary rate is reported as 
the maximum. 
 
SPRINGFIELD MAXIMUM:   This is the City of Springfield’s maximum annual salary 
rate for the benchmark position rounded to the nearest dollar. If the position is on 
contract or no salary range is established, the current salary rate is reported as the 
maximum.  For some Professional, Administrative and Technical (PAT) and Crafts, 
Trades, and Labor (CTL) positions, the Springfield Maximum includes an additional 
increase for the occupational series pay program.  
 
PERCENT DIFFERENCE:   This indicates the percentage difference between the City 
of Springfield’s maximum annual salary rate and the survey city’s maximum annual 
salary rate. 
 
NM: This indicates there is no corresponding match between the City of Springfield’s 
benchmark position and the surveyed City or local organization. 
 
 

 



 
 

2017 Spring 
(Supplement to 2016 Salary Survey) 

Police Positions Only - Summary 
 

Position Title Benchmark City 
Responses 

Police Officer 8 
Police Sergeant 8 
Police Lieutenant  8 

 
Benchmark Cities Comparison:       

   
Lower 

3rd Mid 3rd 
Upper 
3rd    

   0 2 1    
   0% 67% 33%    
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2017 Spring Supplemental Salary Survey
Springfield POLICE Jobs vs. Benchmark Cities

Survey Results
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2016 SALARY SURVEY 
POLICE 

      
JOB:  POLICE OFFICER         LES-2 

      

Primary Purpose: 
Performs general police duties, processes and operations for the protection of 
life and property through the enforcement of federal and state laws as well as 
municipal ordinances.  Works special police assignments as required. 

      
Supervision: Works under direct supervision of the unit supervisor. 

      

Experience, Education 
and Training: 

Must be a high school graduate or have a G.E.D.  In addition, must possess 
60 semester hours from an accredited college or university; or Class A POST 
certified peace officer; or two years of active duty military service with an 
honorable discharge; or possess a Missouri Class B certification as a peace 
officer plus at least two years of full time law enforcement experience within 
the last 5 years; or possess 30 semester hours from an accredited college or 
university plus three years of experience as a Springfield Police Cadet to 
enter the Academy.  Law enforcement experience and/or education preferred, 
but not required. 

      
Occupational Series: Police 

      
CITY STATE MINIMUM MAXIMUM PERCENT DIFFERENCE  
Abilene TX $46,143 $68,889 16.82%  
Salt Lake City UT $37,440 $68,640 16.40%  
Grand Rapids MI $43,523 $68,499 16.16%  
Waco TX $48,382 $66,720 13.15%  
Wichita Falls TX $48,125 $63,500 7.69%  
Savannah  GA $39,230 $60,807 3.12%  
Huntsville AL $38,958 $59,467 0.85%  
Kalamazoo** MI $39,021 $59,093 0.21%  
Springfield MO $34,466 $58,968    
Amarillo TX $46,836 $53,568 -9.16%  
Fort Wayne  IN $52,024 $52,024 -11.78%  
Columbus GA $33,770 $51,385 -12.86%  
Columbia SC $33,336 $50,004 -15.20%  
Knoxville TN $35,035 $47,298 -19.79%  
Chattanooga TN $35,913 $45,494 -22.85%  
      
*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS 
**Kalamazoo union contract based on a 42 hour week. The hourly rate was multiplied by 
2080 for consistency of this survey.  

  



 
 

SPRING 2017 (SUPPLEMENT TO 2016 SALARY SURVEY) 
POLICE 

      
JOB:  POLICE OFFICER       LES-2 

      

Primary Purpose: 
Performs general police duties, processes and operations for the protection of life 
and property through the enforcement of federal and state laws as well as 
municipal ordinances.  Works special police assignments as required. 

      
Supervision: Works under direct supervision of the unit supervisor. 
      

Experience, 
Education and 
Training: 

Must be a high school graduate or have a G.E.D.  In addition, must possess 60 
semester hours from an accredited college or university; or Class A POST certified 
peace officer; or two years of active duty military service with an honorable 
discharge; or possess a Missouri Class B certification as a peace officer plus at 
least two years of full time law enforcement experience within the last 5 years; or 
possess 30 semester hours from an accredited college or university plus three 
years of experience as a Springfield Police Cadet to enter the Academy.  Law 
enforcement experience and/or education preferred, but not required. 

      
Occupational 
Series: Police 

      

CITY STATE MINIMUM MAXIMUM 
PERCENT 

DIFFERENCE 
Salt Lake City UT $37,908 $69,498 15.37% 
Abilene TX $46,143 $68,889 14.36% 
Grand Rapids MI $43,523 $68,499 13.72% 
Waco TX $48,382 $66,720 10.76% 
Wichita Falls TX $48,606 $64,135 6.47% 
Savannah  GA $40,054 $62,084 3.07% 
Springfield MO $35,214 $60,237   
Huntsville AL $38,958 $59,467 -1.28% 
Kalamazoo** MI $39,021 $59,093 -1.90% 
Columbus GA $36,167 $55,033 -8.64% 
Amarillo TX $46,836 $53,568 -11.07% 
Fort Wayne  IN $52,024 $52,024 -13.63% 
Columbia SC $33,336 $50,004 -16.99% 
Knoxville TN $35,911 $48,480 -19.52% 
Chattanooga TN $36,631 $46,404 -22.96% 
     
*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS 
**Kalamazoo union contract based on a 42 hour week. The hourly rate was multiplied by 2080 for consistency of this survey. 
  



 
 

2016 SALARY SURVEY 
POLICE 

      
JOB:  POLICE SERGEANT       LES-10 

      

Primary Purpose: 
Provides leadership, supervises, plans, organizes, coordinates and directs the 
activities of assigned squad, unit, or work shift in general law enforcement, 
investigations, technical or support operations. 

      

Supervision: 
Under the direct supervision of the section commander.  Directly supervises a 
varying number of uniformed/plain clothes police officers, corporals, and 
civilian personnel. 

      

Experience, Education 
and Training: 

Associate's Degree in Criminal Justice / Criminology, or a related area; or its 
equivalency of a minimum of 60 semester hours with an emphasis in Criminal 
Justice / Criminology.  Plus, at least two (2) consecutive years of service at the 
rank of Police Corporal with the Springfield Police Department; or at least eight 
(8) consecutive years of service as a Police Officer or Police Recruit, after 
successful completion of the candidate’s most recent FTO, with the Springfield 
Police Department.  

      
Occupational Series: Police 

      
CITY STATE MINIMUM MAXIMUM PERCENT DIFFERENCE  
Salt Lake City UT $54,766 $94,786 24.20%  
Savannah  GA $52,005 $80,608 5.63%  
Abilene TX $76,907 $79,694 4.43%  
Waco TX $72,305 $77,695 1.81%  
Amarillo TX $74,100 $76,968 0.86%  
Springfield MO $44,304 $76,315    
Grand Rapids MI $71,899 $74,896 -1.86%  
Kalamazoo MI $69,846 $73,798 -3.30%  
Wichita Falls TX $64,377 $72,500 -5.00%  
Huntsville AL $47,174 $72,113 -5.51%  
Columbia SC $41,413 $64,190 -15.89%  
Fort Wayne  IN $63,653 $63,653 -16.59%  
Knoxville TN $45,461 $62,736 -17.79%  
Columbus GA $41,145 $62,608 -17.96%  
Chattanooga TN $45,494 $61,139 -19.89%  
      
*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS  

 



 
 

SPRING 2017 (SUPPLEMENT TO 2016 SALARY SURVEY) 
POLICE 

      
JOB:  POLICE SERGEANT     LES-10 

      

Primary Purpose: 
Provides leadership, supervises, plans, organizes, coordinates and directs the 
activities of assigned squad, unit, or work shift in general law enforcement, 
investigations, technical or support operations. 

      

Supervision: 
Under the direct supervision of the section commander.  Directly supervises a 
varying number of uniformed/plain clothes police officers, corporals, and civilian 
personnel. 

      

Experience, 
Education and 
Training: 

Associate's Degree in Criminal Justice / Criminology, or a related area; or its 
equivalency of a minimum of 60 semester hours with an emphasis in Criminal 
Justice / Criminology.  Plus, at least two (2) consecutive years of service at the rank 
of Police Corporal with the Springfield Police Department; or at least eight (8) 
consecutive years of service as a Police Officer or Police Recruit, after successful 
completion of the candidate’s most recent FTO, with the Springfield Police 
Department.  

      
Occupational 
Series: Police 

     

CITY STATE MINIMUM MAXIMUM 
PERCENT 

DIFFERENCE 
Salt Lake City UT $55,451 $95,971 23.11% 
Savannah  GA $53,097 $82,301 5.57% 
Abilene TX $76,907 $79,694 2.23% 
Springfield MO $45,261 $77,958   
Waco TX $72,305 $77,695 -0.34% 
Amarillo TX $74,100 $76,968 -1.27% 
Grand Rapids MI $71,899 $74,896 -3.93% 
Kalamazoo MI $69,846 $73,798 -5.34% 
Wichita Falls TX $65,021 $73,225 -6.07% 
Huntsville AL $47,174 $72,113 -7.50% 
Knoxville TN $46,598 $64,304 -17.51% 
Columbia SC $41,413 $64,190 -17.66% 
Columbus GA $41,968 $63,860 -18.08% 
Fort Wayne  IN $63,653 $63,653 -18.35% 
Chattanooga TN $46,404 $62,362 -20.01% 
     

*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS 
  



 
 

2016 SALARY SURVEY 
POLICE 

      
JOB:  POLICE LIEUTENANT       LES-12 

      
Primary Purpose: Plans, organizes, and supervises law enforcement staff for an assigned section 

or zone. 

      

Supervision: 
Under the general supervision of the Police Chief, Police Major, or Police 
Captain as assigned.  Supervises subordinates for a section or zone including 
sergeants, corporals, uniformed/plain clothes police officers, and/or civilian 
personnel, as assigned. 

      
Experience, 
Education and 
Training: 

Bachelor’s Degree in Law Enforcement or a related field.  Must have at least two 
(2) consecutive years of service, immediately prior to the last day of the job 
posting, with the Springfield Police Department as a Police Sergeant.  

      
Occupational Series: Police 

      

CITY STATE MINIMUM MAXIMUM 
PERCENT 

DIFFERENCE  
Salt Lake City UT $63,398 $109,720 37.76%  
Abilene TX $88,616 $91,230 14.55%  
Savannah  GA $58,212 $90,229 13.29%  
Amarillo TX $84,000 $87,264 9.57%  
Waco TX $84,066 $87,201 9.49%  
Grand Rapids MI $81,827 $86,685 8.84%  
Wichita Falls TX $74,044 $81,751 2.65%  
Kalamazoo MI $74,922 $81,702 2.59%  
Springfield MO $49,150 $79,643    
Huntsville AL $49,545 $75,691 -4.96%  
Columbia SC $47,858 $74,180 -6.86%  
Knoxville TN $51,730 $72,939 -8.42%  
Fort Wayne  IN $70,732 $70,732 -11.19%  
Columbus GA $45,417 $69,108 -13.23%  
Chattanooga TN $52,739 $68,813 -13.60%  
      
*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS  

 

 

 



 
 

SPRING 2017 (SUPPLEMENT TO 2016 SALARY SURVEY) 
POLICE 

      
JOB:  POLICE LIEUTENANT     LES-13 

      
Primary Purpose: Plans, organizes, and supervises law enforcement staff for an assigned section or 

zone. 

      

Supervision: 
Under the general supervision of the Police Chief, Police Major, or Police Captain 
as assigned.  Supervises subordinates for a section or zone including sergeants, 
corporals, uniformed/plain clothes police officers, and/or civilian personnel, as 
assigned. 

      
Experience, 
Education and 
Training: 

Bachelor’s Degree in Law Enforcement or a related field.  Must have at least two 
(2) consecutive years of service, immediately prior to the last day of the job posting, 
with the Springfield Police Department as a Police Sergeant.  

      
Occupational 
Series: Police 

     

CITY STATE MINIMUM MAXIMUM 
PERCENT 

DIFFERENCE 
Salt Lake City UT $64,190 $111,092 31.00% 
Abilene TX $88,616 $91,230 7.58% 
Savannah  GA $59,434 $92,124 8.63% 
Amarillo TX $84,000 $87,264 2.90% 
Waco TX $84,066 $87,201 2.83% 
Grand Rapids MI $81,827 $86,685 2.22% 
Springfield MO $53,810 $84,802   
Wichita Falls TX $74,784 $82,569 -2.63% 
Kalamazoo MI $74,922 $81,702 -3.65% 
Huntsville AL $49,545 $75,691 -10.74% 
Knoxville TN $53,023 $74,762 -11.84% 
Columbia SC $47,858 $74,180 -12.53% 
Fort Wayne  IN $72,147 $72,147 -14.92% 
Columbus GA $46,325 $70,490 -16.88% 
Chattanooga TN $53,794 $70,189 -17.23%  

      
*DOUBLE LINES DIVIDE UPPER, MIDDLE, AND LOWER THIRDS 
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